SOUTHWEST ALABAMA PARTNERSHIP FOR TRAINING AND EMPLOYMENT

ON-THE-.JOB TRAINING AGREEMENT

95 House
32 Senate
003 County Code Agreement No.
County Baldwin Fund Aduii
Name of Employer City of Foley
Address 407 E. Laurel Avenue Mailing Address: P.0O. Box 1750
Foley, AL. 36535 Foley, AL 36536
Telephone Number 251-943-1545 Suzanne Kellams, Persennel Specialist
{Name and Title of Contact Person)
Federal D # (FEIN) 63-6001263 Product or Service Local Government
Mumber of Employesos: 330 Mumber of OJT Trainees to be Mired: 1.
0JT Agreement Dafes 11/1/2018 Compietion 4/30/2018
Enrollment Perfod From: 11/1/2018 To:  1/29/2019 (notto exceed 90 days from start daie)
Business Service Representative (BSR): Kristi Mitchell
BSR Office Location Foley Telephone # 251-943-1575
I OCCUPATIONAL AND COST OUTLINE . i
-8VP #of |Training Hrs| Total Training Hourly Tofal Cost Traines Wages
Cccupational Title(s) and O*NET Code{s) - |Range| Trainees| Per Trainee Hours Uit Cost Per Occupy. Start End
Column A ' B C D CxD=E F ExF=G H I
Construction Laborers MT 1 720 720 $7.21 $5,191.20 $14.42 $14.42

O*NET Code: 47-2081.00
EJT: Equipment Operator |

TOTALS 720 $5,191.20

Houriy unit cost will be calculated at one of the fol!owif-ng reimburserent rates. (1-50 employees at 75%,){More than 50 employeas at 50%) of the
starting hourly wage rate.

TOTAL PAYMENT PERMITTED UNDER THIS AGREEMENT SHALL NOT EXCEED $5,191.20

The aitachments fo this agreement, specificaily including one fraining plan per occupational title lisied above, are hereby
expressly incorporated into antt s his agreement. '

NCE: is the occupation in which employment and training is to
@ement? YES NG X

If "yes", a signed letter from the jsker o1g
and concurring with the terms of the, agy

[

PRESIDENT, SWAPTE INC.

employer with authorify to cornmit the e.mfjfg
agreament, hereby agrees in good faith to i
and to the assurances and ceriifications Tolind o

the sscond page of this do oment. :X,/ .
SIGNATURE - o o R ebiorn— : SIGNATURE

TYPED NAME Suéanéé Kellams DATE
TITLE Personnel Specialist
DATE 11/1/2018

drfginal - Region 7 Finance Copy - Career Center Copy - Employer

Al Signafures Musi Be Submitted In Blue Ink




ASSURANCES AND CERTIFICATIONS
Page 2 of 2
APPLICABLE LAWS AND REGULATIONS
2. The employer will cemply with all applleabla Federal, State, and locaf laws, rules and regulations which deal with or refate to the
employment of persons who are under this agreement. This agreement In ne way relleves the Employer of responsibility for
complianice with the provislons of the Fair Laber Standards Act, as amended.
b. The Employer cannot discriminate on ihe basis of rece, religion, creed, national origh, sex, age, disability,

or political affilation in employrment practices.
¢. The Employer will comply with &ll requirements issued by the U.S. Department of Labor and the Southwest Alabama Partnership for Training

and Emplayment (SWAPTE) conceming speclal requirements of law, program requirements, and other adminisirative requirements.
d. The program wil} not result in the displacement of empleyed workers nor impair existing contracts for services nor result in the

substitution of Federal Funds for olhier funds in conrection with work thai would otherwise be parformad.
6. ifthe Employer kas nat esteblshad a grievance procedure regarding the terms and condifions of employment, the grisvance procedures

e-stablished by SWAPTE wilt be uilized. The smployer shall inform ralnees of the grisvance procedure to be followed,

f. By signing this contract, grant, or other agreement, tha coriracting partles affirm, for the duration of the agreement, that they will
Rot violate federal irmnigration Iaw or knowingly sraploy, hire for employinent, or continue to empioy an unawtherized afien within
tie Sfata of Alabama, Furthermore, a contracting panly found to ke in violation of this provision shalt be deemed in breach ofthe
agresment and shall he rasponsitfe for alf damages resulting therefrom.

TRAINEES'
a. Cnly those persons cerfified as efigible by the Alabama Career Cenler (or any other agency designaled by SWAPTE) will be hired

and frained under this agreeraant.
b. Training under lhis agreement will nof be sub-contracied.
€. No participant may enpage in pactisan or nonparisan pelifical activities during hours for which the participant Is pald wilh

SWAPTE funds. "
d. Participants in the program wit rot be employad on the construction, operation or maintenance of that part of any faclity which

Is used for religious instruction or worship.
e. No trainea will be required or permitted fo worls or frain In buildings or surreundings under working conditions which are unsamtary,

hazardous, or dangerous to the tralnge's health or safety,
. Trainee should not be terminated from the prograr without prior netice {o tha trainee and reasonable opporiunily for improvement

of performance,
TRAINEE WAGES AND BENEFITS
a. Hourly wages paid io rainees shall not ba less then the HIGHEST of the follewing:
the minimum wage rate speciiied It the Falr Labor Standards Act,
the prevalling wage rale for persons similarly employed,
he wage rafe required by an applicable collective bargaining agreement.
b. ‘Apprapriale workers® compensation or sick and accident insurance protecticn vill be provided to all participants.
o, Each trainee shall be provided heallh insurance, collective bargaining agreement coverage, and ofher bensfils and working
conditions at the same level and o the same exiant as other employess similarly employad.

"AUDIT AND RECORDS
a, The Employer shall malntain bocks, records, decuments, and other evidence and accounting procedurss and practices, sufficient

fo reflect propery all costs and searvices clalmed.
b. The Employer shall preserve and make avallable hls records [n support of this agreament untl the explration of six (6} years from
; ia

the date of final payment under this agreement. If any lifigation, audit or claim has been Inifiated, the records wil be mainiained until

“finat determination has been made,
¢. The Employer agrees that authorized representativas of the Southwest Alabama Parinership for Tralning and Employment,

U.5. Depariment of Labor and the Comptroffer General shall be given access fo the facilities and records puirsuant fo this agreement only.

PAYMENTS )
a, The Employer shall ba pald upen monthly submission of SWAPTE'S Conlractors Inveice Fom and supporiing Training Time Sheet,

b. No payment shall be made for hours for which wages were pald if these hours occurred during 2 pesiod of work sfoppage at the

training locations.

o, GJT may only be undertaken for a fufl-ime position as delenmined by a work schedule considering the full-ime standards for he sald position by the employer working at least 35 hours per week.
#fthe employer requires less than 35 hours per week the conlract should be duly noted. Ifthe employee does not work the required hours his or her time sheet should note the reason

such as {hollday, Jury duty, slck, bus[ﬁsdosure, and any other absents will not he compensated to the contracted ermployer).

k] :

i
REPORTING REQUIRENENTS
The Employer will be responsible for reporling OJT hires and ferminations to SWAPTE'S Authorized Representatives.

TERMINATION OF AGREEMENT
The performance of work under this agreement may be terminated by the SWAPTE for good cause or convenlencs,

AVARLABILITY OF FUNDS
Funding of this agresgent Is contingsnt on the avallabillty of Federal funds and continued Fedsrsl authorization for program activities,
and is subject te amefidment or termination due jo ta funds or authorization. / I/ .

oe . BATE / / /i /

SIGNATURE




